N15USEYUIVINTIZAUBIRUATUIUIYIA LUYIRATIYINTG ATIN 16 UANINYIFYUDIVINTIUNN

“YIanssuuazn1sseusNedanugele” TuAns? 27 fiunau 2569

anwianaaulun1sinuazANABINITAUIAIYIINeINTal

%4

AN 1aAIRE VIR LTS UDNYUHBUANHUID AN IANTUNNUMIUAT

Work Environment and Spiritual Needs Predicting Intention to Stay of
Teachers in Islamic Private Schools in Bangkok

qnawé AaINTest, YUAAN Lﬁ%iﬂﬁzgsz

19139130 19N MNTINUAYOIANIT NI IVIUNBEMANT AALAAUMIEHTUTTENE
unIngraginaluladnszveunainseunsivile, s6708031816029@kmutnb.ac.th

@1 30139 M 19RaIINTTHUAZDIANTT NIATVINYWIAIANT ALAaUMIANTUSYENG

un Imenagmaluladnsyaouinanssuasivile, chanadda.p@arts.kmutnb.ac.th

[ 1

Unanes

a o [

A15398TUSUIUASIRT TR USEAIAD 1) Anwiseauan nkInasuluni1s¥ineIy Ay

q

1%
a

ABINIMUINTYYIU karANATAAIBEYRIATIINTEUBNYUABUAAUIDAAINIINTANTANN -
umuAs 2) Anwiauduiusssnitsanwandenlunisiinusazaudilanseg 3) Anwd
mmé’mﬁuﬁ’iwdwmmﬁaamié’m%m%mmmLLazmmgﬂama@j L8y 4) wensainusdle
ALRYMITANNKINABNTUNTYINNULAEANADINTTAUTN YU NGUFIBE1N Ao ALTASEY
wnvugeumiaudaatumiangaunnuniuag $1uau 255 au ta3eaieflilunisidey de
LUUADUALINATIEIYSEINNAY 5 ey adATildlunsieseideya leud Aaad Seuay
Aiade drudonvuinmsgiu adulsyandanduius uasmslinsgvionnesnmauuuuiunon
HANITITENUIN 1) @n1nuandonlun1svineu AUAINITAIUIRTey QI LLazmwu(??q"Laﬂaagj
voangiiradsegiiszdunntian 2) anmuandeslunisinuiiaudisiusneuantueiusiie

a a =

AsagluseAugs (r = .66) agellded1Ayn1eadidnsesiu .01 3) A1UABINITAUINTEY QY Ul
ARduusnsuIniuauaslaasegluseduliunais (r = 57) edeiidedfgynisadiiniseau
01 wag 4) AATNWINAOUNFIAY ANIUABINITATUAIIUNTI LAZANINUINRBUNIINILAIN

anansaswiunensalanusdlansegveasinsesay 46 egnelitudrAynsadansedu .01 (R =

0.46)

Aan: an mkinaeulun1TNY ANURBINIIIUIATYYIN ANNRtlanted ATlsaSeulenYY

ADUAIFUNDAAY

-31-



N15USEYUIVINTIZAUBIRUATUIUIYIA LUYIRATIYINTG ATIN 16 UANINYIFYUDIVINTIUNN

“YIanssuuazn1sseusNedanugele” TuAns? 27 fiunau 2569

Abstract

This study employed a quantitative research design and aimed: 1) to study the
levels of work environment, spiritual needs and intention to stay among teachers in
Islamic private schools in Bangkok, 2) to study the relationship between work environment
and intention to stay of teachers, 3) to study the relationship between spiritual needs
and intention to stay of teachers, and 4) to predict intention to stay of teachers with
work environment and spiritual needs. The sample consisted of 255 teachers in Islamic
private schools in Bangkok. The research instrument was a questionnaire using a five-
point Likert scale ranging from strongly disagree (1) to strongly agree (5). The statistical
methods employed for data analysis included frequency, percentage, mean, standard
deviation, Pearson’s correlation coefficient and stepwise multiple regression analysis. The
results revealed that 1) work environment, spiritual needs and intention to stay of
teachers were at the highest level, 2) work environment was positively correlated with
intention to stay at a high level (r = .66) with statistical significance at .01 level, 3) spiritual
needs was positively correlated with intention to stay at a moderate level (r = .57) with
statistical significance at .01 level and 4) social environment, need for hope and physical
environment jointly predicted intention to stay of teachers accounting for 46 percent of

the variance, with statistical significance at .01 level. (R* = 0.46)

Keywords: Work Environment, Spiritual Needs, Intention to Stay, Teachers in Islamic

Private School
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