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Job Performance Motivation of Teachers in Educational Institutions
under the Office of the Vocational Education Commission, Bangkok
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Abstract

The objectives of this research were: 1) to study the job performance motivation
of teachers in educational institutions; 2) to compare the job performance motivation of
teachers classified by personal factors; and 3) to establish guidelines for promoting the
job performance motivation of teachers in educational institutions under the Office of
the Vocational Education Commission, Bangkok. The research sample consisted of
teachers selected through Stratified Random Sampling followed by Simple Random
Sampling. The research instrument was a 5-point Likert scale questionnaire, with an
Index of Item-Objective Congruence (I0C) ranging from 0.80 to 1.00 and a reliability
coefficient (Cronbach’s Alpha) of 0.99. Data were analyzed using frequency, percentage,
mean, standard deviation, t-test, F-test (One-way ANOVA), and content analysis.

The results revealed that: 1) The job performance motivation of teachers was
overall at a high level. When considering each aspect, it was found to be at a high to
highest level. The aspect with the highest mean was Responsibility, followed by
Achievement, while the aspect with the lowest mean was Salary. 2) The comparison of
job performance motivation classified by gender showed no significant difference overall.
However, when considering individual aspects, the aspect of job status showed a
significant difference at the .05 level of significance. Regarding age, educational level, and
work experience, no significant differences were found. 3) The guidelines for promoting
job performance motivation indicated that administrators should assign tasks based on
individual expertise, coupled with providing recognition and establishing transparent
career advancement paths; develop the management system through participatory
administration and welfare provision to ensure work-life balance; and improve the work
environment to facilitate performance while using Professional Learning Community

(PLC) processes to foster positive relationships within the organization.
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NsOULWIAN Naufaeadeves Herzberg (1959) uuseanidy
1) Uadunsedu (Motivator Factors): 1iu AudNsaluau nslasunis
BON5U wazAUAINTTUAYTN
2) f]ﬁ]é’aégflqu (Hygiene Factors): 191 Ulgu1wnISUTIT RULADU @IdAN1S

wazanNINInaauluNNSYINaIU

- 309 -



N15UTEYUIVINTIZAUBIRUATUIUIYIA LUYARATIYINTG ATN 16 UANINYIFBUDTVINTUNN

“YIanssuuazn1sseusedinugele” TuAns 27 funau 2569

3.3 A1SEUATIZALULINNG (Data Synthesis): YIHANITIATILMTIUTUIUANY
UsziudAey (Wu dundanadedifian) sdeulesiudeauenuzannsdunivel iieasuiu

"wnsdaEsuLsgdlanisujiinuresngentidine Mlugusssu
HAN15IY

M1319 2 Alady wagdiuileuuuninsguvessigdlanisufiinuvesas luanudnuideia

(%
Y [

A1UNNUANYNITUNITNTRVIRNINTINNUMIUAT IASTINLALTIEAU Al

D,

wsrpalamaufiRnuvesn; luanwfnndin sedumRRY (n=285)
drinaunnzniruntinaifinm % S.D. wana iy

1. e ntslumsufiifeu 4.46 0516 win 2
2. fiumslifumssaufutiufa 4.15 0.774 nn 11
3. fudnsusnuiufop 4.25 0.707 1N 6
4. furmafulingey 4.61 0.407 s ndign
5. durmainwin 4.26 0.769 win 5
6. fruuioy 394 0.920 nn 14
7. furmudiniufwhayes 4.30 0.696 win
B. munisunasasdadudy e 4.23 0824 win
5. fmulevisuaznisuinig 4.19 0.859 win
10. AmuanmnisifiRam 4.08 0.770 win 12
11 ATUSOTUZA WM 4.30 0.675 win
12. Frueuifusdusu 4.33 0.720 win
13. Andlanmuuaddud 4.04 0.806 win 13
14. fmulamaimnluswnes a.17 0.770 win 10
15. dmusrasiududladadudyn 4.20 0.852 win
16. Arurraiud b 4.23 0.829 win

LY 4.23 0.640 N

21nA1919 2 Alade Nut wsegslanisufiRauvesasluanudnudeindiinay
ANENsIINNSMTNTIFRM NGNS TnenmsiudinnwAndiueglussduann (X = 4.23,
S.D. = 0.640) Wlefarsandusiedu InsiFssdduandiedsmnlumies suiiaiadogan
Ao ANUAINUSURAYBU ﬁmmﬁmﬁuagﬂmzé’umnﬁq@ (X = 4.61, S.D. = 0.407) 09891170
sueudisalunsufofnu SmnsAadiueglussiunn (X = 4.46, SD. = 0.516) wagduiiil

ARAERIEn Ao Auludeu dauAnviuegluseduin (X = 3.94, S.D. = 0.920)
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M1319 2 Wisuiigunsagatanisuuiauesas luanudnwmdaieddnnuanenssunimnis

21PIANYINTANNAUMIUAT TWUARNINA D18 TEAUNTANY wazUsvaunisallunsufufnu

L Uszaumsnl
. LM a1y FEAUATIANEN e
usnalalunsujia Tunsufjimamu
T P-Value F P-value F P-Value F P-Value

1. dmuaradnS alunns
—_— 0.075 0.290 0.408 0.748 0.144 0.866 1.310 0.271
Ugura

2. dunsldfunsuaniuiiv
0.147 0255 | 0146 | 0932 | 0154 | 0858 D.788 | 0.501

fim

3 ﬁwuﬁﬂummﬁ'uﬁﬁ 0.643 Q0% |0271 | 0847 | 0269 | 0765 0746 | 0525
4. imuaruiulatay 0.691 0052 | 0263 | 0852 |08%4 | 0427 1.056 | 0368
5. ATUATIIATIVAN 0778 0129 |0222 | 0881 | 0251 | 0778 1473 | 0222
6. fnuiduiau 0.098 0496 | 0399 | 0754 | 0184 | 0832 | 0296 | 0828

7. AuATudiudsewin
0.135 0.843 0.115 0.851 0.333 0717 0.335 0.800
A

8. Amunaunasaadafudpm | 0315 0676 | 0715 | 0524 | 0814 | 0444 0350 | 0.789

9. ammluuisuaznsuing 0.733 0072 0.435 0.728 0.745 0474 0.677 0567

10. snuanmnsUfliRu 0.500 0632 | 0451 0717 | 03223 | o724 D.858 | 0.463
11, AUARTUEA LY 0.448 0.031* | 0.078 0.973 | 0.824 0.440 0.365 | 0.778
12. furnusiusdlur 0.070 0.196 052 0.669 | 0.000 1.000 0.236 | 0871

13. sifineuduey
D 1.311 0.260 0.54 0.655 0320 0.726 0.400 0.753
dusn

14, dnilantanrwiily
0.408 0576 0222 0881 0.552 0577 0.959 0412
AUIARA

15. AuATudunusiu
T -0.227 0.403 0.195 0.900 0.448 0.640 0.608 0.610
aladaduliym

16. A udLiusiu
T 0.443 0.202 0.403 0.751 0.547 0579 0.310 0.5818
st

Ept 0.509 0.149 0222 0.881 0.299 0742 0.625 0.599

31NA1909 2 WU inAwana19iy dadnudadiudansegalanisujuiRauvesas

o v IS

Tugarudnuwl EQIJQfefﬂﬁ']uﬂx‘i’]ﬂﬂmxﬂﬁﬁﬁ\lﬂﬁiﬂﬁia’lﬁﬁjﬁﬂMWﬂEQLWWNMWUﬂS lagnInsINLAY

AnTulULANAN9AY 1HaNAITUITIIATUNUIT AIUFDIULAILMUIIY TAUAALFULANAITY

Y LY

ag9ldydPunIeananseeu 0.05

>
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aneuaneefiy fanuAndiusensigilanisuifnuvesnag luanufnudsind1inau
ANENTIINTNITONTIRNWINTUTNLMILAT 1B TNTINLAZS BRI 19 16 du fauAnudiu
Laiumnsinariu

sgRuNIsAnwILANAeAY Taudndiudeusegalanisuifauvesay Tuaaufnw
Hafnddnaunuenssunsnsendifnyingannuviues lneninsiuuazsed i #a 16 1y
fiauAnmiuldunnsnaiu

Usraunisallunisufufauunndaiu fanufaviudewsegalanisujifnuvesng

Tuan AN AInATNNUANENITUNITNITONTIFNYINTANNINIUAT L8NNI ILLALIIEAY

& 1% = a 3 1 1 [y
8 16 AU ummmmulmmnmmu

#3UNan15Y
1. usegshanisufiRnuresasluanufnudaiadinnuamenssunisnsendifinm

nyannEmuAs Inenmsinegluseauunn Weiansansiemu wudn eglusedusindsnnian

[ 1 d'

Tngsuiiiaiadegean Ae sumnuiuiinveu sesasnie smuanuduislunsuftinu was
fuiifAadednfian Ao Fulkuiieu suaufuinvouudazegluszduun uildugaiiaig
Idsunmsfaundaasnnniiaadeisufusudu

2. wsagdlanisufURnureses luanufnwdeaindninnuanenssunisnisendifinm

'
[y =

NFNNUWIUAT TUNAIE WUdn Tnennsaudanudamiuliuand iy WeRinnsansenu

]
o w aaa

WU Ay ugiurLsuianuAniuuanaeiuesgelidedAnieanainseau 0.05 @unis
Fuwunemey szaunsine wasdszaunisallunisufifa wuan derudadiuliwansieiu
wansliiiuinagerdifnunlunganny Siruafnowssgalaluiiamadeiududiulng

3. HANTIATIILUIN A UATULTIID (WeRaunn)

INNITHUNWLTENTI1vY 5 v FIFgladunsisiiuimiduaiunsegela

v A &

punsoUNquiives Herzberg Insaguussidudndyfidususssuldssd
A LTddyInNansduawal Tadegda (Motivators)
1. fuanudnsa: deurneanulinssiuanuatn (Put the right man on the
right job) LazdszUuiARAMINDL19DIIT
2. dumsseuiu: WumsendesruieinudeUssnduiudideujiRnudise
3. fumuinmih: afuayunisinanuinnsiedeuinegiue uazde

Ton @l RS UAWAUIUS NS SLAULNUN/9U
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v
o w (% L3

wuIsdLEsud A nNanisdunyel Jadeernqu (Hygiene Factors)

1. fuluifeu: fmuanasinisszfiudeuiufouilusda daau was
fisanmmeuumuiiavdniunsufoRnuueniavdediivuiunaind

2. guuleuie: vsmsnumenanUsswsulng Bangsudauieniu uazadng
UssENAfALEnslueIANs

3. AuAIRAIUAY: JUTMITAITYIBUTINTIANIIUAUAS dnatafnisUiuin

wazldwaluladannszauiaasna Work-Life Balance

anUsena

o w

NN1TANYIITETe wagelanisuuiauvesasluaniufnwidaiadidney

4

AZNIIUNINISTFNBINFImEUAS PIdeliussiiuddgiavihuneAusenadsil
1. usspelaluninsiuuazdadenseduniglu (Motivator Factors) nan153denudn
wsegslalunsuiRamlagnmsinegluseauuin (M = 4.23, SD = 0.640) donanesiuuIfy

U3 F3W WE304 (2566) Uswinuiiinawls Ae druanusulinveulidniuasiigneglusyiuuin

a

flgn (X = 4.61, SD = 0.407) Fsazvioulifiuinazeniidnuddndnualves "agividn’ Mduuds
farwmsgniinlunssuiidivedunsaeusazmguaniulaonsevesiFou
LuIMsdEsy (Audelausnssguid): udiAadsaiiuiuiinveuazgs
uianuAneas " seduilisenmstimainnuogetaeadnsuaznislissun PLC il
AALTINARUIINNTTURNYRUNULTRBIS TS donndaariunguives Herzberg (1959) fiszyin
awsuiiaveuduiladegsla (Motivaton) fiadanuiswelaluauegisdsdu
2. %@ﬁumuﬁmﬁuﬂﬁagﬂgu (Hygiene Factors) kazn19¥AIATENTN WIAINTIL
azagluseduunn us duFuifeuidededifian (X = 3.94, SD = 0.920) uarA1uFInAdw
Huagduia (X = 4.04, SD = 0.806) agludrduvineiuiu dodunuiazfounudoundads
13U (Contextual Paradox) vasngluiiomasiifidnasasdngs n1sean (Workload) fiviinia
ldduiusiunanauwnuluguimitu
wunaudly (Mudolaueinssnand): fuimsasihdiadsimlusuiuidu
gwlunisiansandnatafinsneluiidudedld Wy nsdnatainistuinag nsatuayu
AnouinunMsURRuLennmiilida vienslimalulafifioanduneunuenansillas iy
Jieliingll Work-Life Balance ity aoandasfunguiauaianiauns Vioom (1964) #141

wsegdlarsindudlosedalasulianududiuanune ey
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3. dudfgesanugiumisnukarmsiseuiisudadediuyaes
Todunuiiddny Ao e fanudafiudensegsladiu "aniugdunisny’
uwanenafusgnelited Fyn1eada (p<.05) Insmamefiuuiltunaniianuefiasieudasiung
uaznsndulauivs varimardgatdunnusiunuazsseniuaniiieusineu aeandeaiy
NUITEVRL NYALYAT GoUAGIY (2555) uaiannisuazaun nTinlilasunisneuauatets
wingay ovdrasonuianelaluszazenila
3. maisuifisuaudadodiuyana nanisidonutedunuiuiaulade e
fiauAnviunoussgelaiu "aauziuniany uandiuegdideddynisadn (p<0.05) lny
wAgIAIAnTIaaIuy Nasioudesiunadndula vasfmend wuauiunuarniseouy
Fsaenndoaiunuideves nginan soundne (2555) vausiitadudu o1y sedumsAne uay
Uszaunsol lidewaliusagdlaunndnafuegreiifodiyy iosananudnwiiszuunmsasuny
(Coaching) wazilmineswAuiidaiau vilsinsynndusosiuidvaneanudnsaluinsgiu
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